
 
Greetings from Luther Point!     September 3, 2009 
 
The Luther Point Bible Camp Board of Directors of Grantsburg, Wisconsin and the 
Luther Park Bible Camp Board of Directors of Chetek, Wisconsin are pleased to 
announce that they have entered into a management agreement.  As part of this mutual 
management agreement, the Rev. Craig M. Corbin, Executive Director of Luther 
Point Bible Camp will assume Interim Executive Directorship responsibilities for 
Luther Park Bible Camp.  Rev. Corbin will continue his position and responsibilities 
as Executive Director of Luther Point Bible Camp, serving in the capacity of 
Executive Director over both Camp Associations.  
 
The Rev. Corbin will assume the responsibilities of Interim Executive Directorship, 
management, and Programmatic oversight of Luther Park effective September 19, 
2009.  
 
During this interim period, both camps will operate as separate entities, with their own 
separate Board of Directors, separate congregational constituent members, and 
separate financial obligations. Retreat and camper registration procedures will 
continue to function in much the same way they have functioned in the past.  Some 
procedural modifications will be anticipated and implemented during the transition 
process.  
  
One of the primary reasons the two camp boards have entered into this agreement is 
for the sake of ministry and being proactive rather than reactive.  Serious questions 
have been asked about the future viability and strength of not-for-profit camps to be 
able to stand on their own.  Many camps (all denominations) across this country are 
facing significant financial challenges, and in recent months there have been 
numerous reports of camp closings or camps suspending operations and ministries.  
Both boards see this as an opportunity where the effective stewardship of our gifts can 
be maximized.  Some of the current tasks that are performed at each site will no 
longer need to be replicated.  Restructuring of tasks and duties will be a key part of 
the transition process.    
 
As the two camps continue to move into this joint venture, both camp boards are 
asking for patience and flexibility, to allow the transition to work. Obviously a 
learning curve is part of the equation in all aspects of the ministry.  For Rev. Corbin 
and some of the Luther Point staff who will be assisting in the management process, 
time will be needed to become acquainted with Luther Park staff, site, procedures, 
policies and much more.  Please allow this transition process to work itself out over 
the next few months.  
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